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SUBJECT: Agency Comments to Draft Audit Report 
Number 19­25-008-03-391, “The Employment and 
Training Administration Needs to Improve Oversight of 
Grants Awarded in New York” 

On November 17, 2025, the Acting Assistant Secretary for the Employment and 
Training Administration (ETA) provided the agency’s response to the subject 
draft report. ETA agreed with the intent of our first recommendation and fully 
agreed with the remaining recommendations to improve oversight of grants 
awarded. ETA’s responses, including its technical comments, did not result in 
any changes to the report.  

In its response, ETA stated that, although ETA funds flow to subrecipients, 
oversight of their activities does not rest directly with ETA, but instead with grant 
recipients per Title 2 C.F.R. Part 200 of the Office of Management and Budget’s 
“Uniform Administrative Requirements, Cost Principles, and Audit Requirements 
for Federal Awards.” ETA also maintained that it dedicates significant resources 
to monitoring activities, including providing guidance and engaging with grant 
recipients to ensure they fulfill their oversight responsibilities.  

We stand by our assertion that ETA remained responsible for monitoring and 
reviewing how the grant funds were spent; this responsibility cannot fall solely on 
grant recipients. As previously cited in this report, Office of Management and 
Budget Circular No. A-123 guidance states that agencies are ultimately 
responsible for the services and processes provided by third-party service 
organizations and “…must monitor the process as a whole to make sure it is 
effective.” ETA’s response did not change the report’s conclusions and 
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recommendations. 
ETA’s response included corrective actions to be taken by ETA to address the 
six recommendations in the subject draft report.  
 
For Recommendation 1, ETA’s alternate plan addresses the intent of the 
recommendation by including data validation into its case file review process.  
During the review, ETA needs to ensure that verification checks confirm reported 
participants are unique individuals who actually obtained services, and that 
controls are strengthened to properly exit participants after 90 days without 
services.  
 
For three of the recommendations (Recommendations 2, 5, and 6), ETA 
indicated it would, among other possible actions: 
 

• test the strength of New York’s own data validation processes and 
the accuracy of the data reported to ETA, 

• prioritize technical assistance on procurement standards in Fiscal 
Year 2026, and 

• evaluate grant recipients for compliance with the conflict-of-interest 
policy and document issues for corrective action.  

For the remaining two recommendations (Recommendations 3 and 4), the details 
of the questioned costs were previously provided to ETA. We will continue to 
work with ETA to ensure the corrective actions taken meet the intent of the six 
recommendations. 
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ATTACHMENT: AGENCY’S RESPONSE TO THE REPORT 

The agency’s response to our draft report follows. 
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